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AGREEMENT entered into by and betw~n the City of Salamanca hereafter called 
the "City" and the Civil Service Employees Association, Inc., AFSCME, Local 1000 
(Union), City of Salamanca Police Unit ofCattaraugus County, Local 805, hereafter 
called the "CSEAII , "Association" andlorthe "Union". 
WITNESSETH: 
WHEREAS, the CSEA, as the exclusive representative of all employees of the 
Salamanca Police Unit, excluding the Police Chief, has all the· rights and privileges 
granted to it by resolution ofthe Common Council of the City ofSalamanca, New 
York, and 
WHEREAS, pursuant to the provisions ofthe Public Employees Fair Employment 
Act, the City and the CSEA have reached an Agreement regarding salaries, wages 
and other Terms and Conditions ofEmployment and 
WHEREAS, the CSEA re-affmns that it does not assert the right to strike against the 
City, to assist or participate in such a strike, or to impose an obligation upon its 
Members to conduct, assist or participate in such a strike. 
NOW, THEREFORE, in consideration of the following mutual covenants, it is 
hereby agreed to as follows: 
The City agrees that the other job classifications which may hereinafter be created 
shall be reviewed with the CSEA in order to mutually determine proper assignment to 
an appropriate salary schedule. 
ARTICLE I 
APPLICABLE LAW 
The Public Employee's Fair Employment Act, New York State Municipal Law, Civil 
Service Laws, City ofSalamanca Laws, and Salamanca Police Department Standard 
Rules and Procedures, which are not inconsistent with the Terms ofthis Agreement, 
shall be applicable laws that govern the terms and provisions ofthis Agreement. 
ARTICLEll 
BARGAINlNG UNIT 
All employees ofthe City's Police Department excluding the Police Chief are 
Members of the Bargaining Unit. 
The job titles stated below are the present job titles ofthe Bargaining Unit. 
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Police Officers Lieutenant(s)
 
Sergeant(s) Captain
 
The City has the ability to hire civilian dispatchers. It is further agreed that such job
 
title or titles will be in the bargaining unit but the wages, terms and conditions of
 
employment shall not be subject to interest arbitration.
 
ARTICLE ill 
UNION SECURITY AND DUES CHECKOFF 
Section 1 
All non-member employees in the Unit shall be required to pay a fee equal to the 
periodic dues of a member in the Unit. The City agrees to deduct said fees which 
shall be known as "Agency Fee" from said group of employees and remit such fees to 
CSEA Inc., 143 Washington Avenue, Albany, NY 12210, together with a list ofthe 
name and address of each non-member employee. 
Section 2 
The City shall deduct monthly from the wages of each member and remit to the Civil 
.Service Employees Association, Inc., 143 Washington Avenue, Albany, NY 12210, 
membership dues and/or premiums for the CSEA Group Life Insurance Plan and/or 
the CSEA Accident and Health Insurance Plan. Checks representing insurance 
premiums should be made payable to the Association, and sent to CSEA at the above 
address for those employees authorizing such payroll deductions. 
The CSEA shall have the right to designate a representative ofPearl Carroll and
 
Associates, agents for the CSEA Health and Accident Insurance Plan, and the
 
Travelers Insurance Company, the Underwriters of the CSEA Group Life Insurance
 
Plan, to visit the employees covered under this agreement on the job for the purpose
 
of explaining this protection and/or adjusting claims, provided, however, the Mayor
 
ofthe City of Salamanca, or his designee is notified and total assurance is given that
 
no inordinate interruption in the work ofthe employees will be involved.
 
Section 3 
The employer within thirty (30) days after ratification ofthis contract will make 
available to the CSEA a complete list ofnames, home addresses, work locations and 
position titles ofall employees in the negotiating unit covered by this Contract and 
within thirty (30) days after the end of each pay period will make available to the 
CSEA a listing ofnames, home addresses, work locations, and position titles of 
newly-hired, reinstated and transferred employees as well as a list ofemployees who 
terminated employment in the negotiating unit. 
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ARTICLE IV 
MANAGEMENT RIGHTS 
The "City" and the "Association" hereby recognize and mutually agree that the 
Management ofthe City, the control of its property and the maintenance oforder and 
efficiency is solely the responsibility ofthe employer, the City ofSalamanca, New 
York. Accordingly, except as specifically abridged, delegated, granted or modified 
by this Agreement or any supplementary Agreements that may hereafter be made, all 
the rights, powers and authority which the City had prior to the signing ofthis 
Agreement are retained by the City and remain exclusively and without limitations 
within the rights ofthe City including but not limited to the following enumerated 
rights: 
A. The right to operate and manage its affairs in all aspects in accordance with its 
responsibilities and powers ofauthority as set forth in the City Charter, the Home 
Rule Act and all other applicable Law or Laws ofthe State ofNew York. 
B. The right to manage the offices and Departments; direct the work forces and to 
hire, promote, transfer, demote, layoff, suspend, discharge ofdisciplined employees; 
the right to discontinue work or programs, activities and service. 
c. The City's right to schedule overtime work as required consistent with 
overtime provisions ofthis Contract. 
D. The right to determine schedules ofwork and to establish the method and 
processes by which work is performed provided they do not conflict with the tenns of 
this agreement. 
ARTICLE V 
RIGHTS OF THE EMPLOYEES 
Section 1 
Any employee covered by the provisions ofthis Agreement shall be free to join or 
refrain from joining the CSEA without fear ofcoercion, reprisal or penalty from the 
CSEA or the employer. 
Section 2 
The employees may join and take an active role in the activities ofCSEA without 
fear of any kind of reprisal from the employer or its Agents. 
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Section 3 
Any employee may bring matters ofpersonal concern to the attention of the 
appropriate employer's representatives and officials in accordance with the applicable 
laws and rules, and may choose his own representatives or appear alone in a 
grievance or appeal proceeding with exception that CSEA must be pennitted entrance 
to all such proceedings and must be informed immediately of any decision 
surrounding the Case. 
ARTICLE VI 
Section 1. SalarylIncrements
 
Employees covered by this Agreement shall be paid as follows:
 
A. Police Officers hired on or after February 10,2009: 
411108 4/1/09 4/1/10 
New Full-Time $16.33 $16.92 $17.53 
P.O. will be placed on the 
step matching the year
 
they are hired
 
All Full-Time Employee 
Raises 3.6% 3.6% 3.6% 
Raises are only given on 
dates above
 
They are given regardless
 
ofthe P.O. hire date
 
SGTBasePay $19.11 $19.80 $20.52 
LTBasePay 
$20.07 $20.79 $21.54 
CAPT Base Pay $20.66. $21.40 $22.17 
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ARTICLEVTI
 
SHIFT DIFFERENTIAL
 
Section 1.
 
Effective April 1, 2008, Full-Time Police Personnel shall receive $.50 per hour in
 
addition to their regular pay for all hours .worked between the hours of 3:00 p.m. ­

11:00 p.m. 
Section 2.
 
Effective April 1, 2008, Full-Time Police Personnel shall receive $.60 per hour in
 
addition to their regular pay, for all hours worked between the hours of 11 :00 p.m. ­

7:00 a.m. 
ARTICLEVIll
 
HOURS OF WORK
 
The City, through the ChiefofPolice and the Police Commission, shall have the right 
to make Shift and Work Schedules without the agreement ofthe Union and agrees to 
consider a ten hour shift/four day workweek when the department has the required 
number ofpersonnel to meet the needs ofthe citizens. The normal workweek of the 
Full-Time Employees shall be five (5) consecutive workdays. The normal workday 
shall consist of eight (8) consecutive hours, inclusive of lunchtime. There shall be no 
change in the posted schedule without a seven (7) day notice in writing except in the 
case of an emergency. 
Police Officers shall rotate the posted shifts every seventeen (17) weeks. The Chief 
ofPolice will post the new schedule at the beginning of the fifteenth (15th) week. In 
the event the Chief ofPolice changes a police officer's rotation at the beginning of 
the seventeen (17) week rotation, the Police Officer may appeal the Chiefs decision 
to the Mayor, which shall be fInal. 
When a Police Officer rotation is changed by the Chief and the assignment is 
complete, the Police Officer will return to where they were in the rotation schedule. 
9 
ARTICLE IX
 
OVERTIME COMPENSATION
 
Section 1.
 
Effective April 1, 2009, all hours worked in excess of forty (40) hours in any
 
scheduled workweek shall be paid at one and one-halftimes the regular wage rate of
 
the affected employee performing any such additional service.
 
Effective April 1, 2009 an employee may choose to receive compensatory time for
 
overtime hours worked. Each hour ofovertime worked will be on and one-half hours
 
ofcompensatory time. Employees may accumulate up to eighty (80) hours, which
 
must be used by March 31st ofeach year or the employee will be paid for any unused
 
time.
 
Section 2.
 
All paid Holidays, Personal Leave Days, Bereavement Leave Days, Sick Leave Days,
 
Vacation Days and Days while on Jury or Court Service which occurs within the fIrst
 
five (5) days ofthe employee's regular work week will be considered days worked in
 
the computation ofovertime.
 
Section 3.
 
Overtime service will be assigned equitably, and shall be rotated separately from two
 
(2) lists. The first list (short) will be maintained as a separate list for assignments of 
less than eight (8) hours. The general overtime list (long) will be maintained as the 
second list for assignments ofeight (8) hours or more. On the effective day of this 
Agreement, a roster shall be posted listing all those employees who wish to perform 
overtime service. Vacancies shall be assigned in accordance with the established 
order ofthe aforementioned roster. Any employee who refuses overtime for any 
reason other than personal illness shall be recorded as time worked. Employees 
requested to work overtime shall be advised prior to their lunch hour whenever 
possible. No Full-time Employee shall work more than twenty-four (24) hours of 
overtime, exclusive ofRecall and Court Time in anyone-work week. 
All overtime shall be scheduled in accordance with the needs ofthe Department as 
determined by the ChiefofPolice and the requirements of Article IX. The Chiefof 
Police shall be allowed to utilize Part-Time Police Officers in fulfilling the 
manning requirements ofthe Department provided the Department does not deprive 
any permanently appointed Full-Time Police Officer ofthe opportunity to receive his 
full pay for forty (40) hours each work week. Notwithstanding the language ofother 
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provisions of this Article with regard to scheduling overtime, Part-Time Police 
Officers may be utilized when Full-Time Police Officers are granted personal leave, 
vacation, holidays, sick leave, funeral leave and any other approved leave of absence. 
ARTICLE X 
RECALL 
Section l.
 
An employee recalled to work after the completion ofhis regular shift shall be
 
guaranteed a minimum oftwo (2) hours pay at his applicable rate.
 
Section 2.
 
Court appearances required as an employee's official duties before a local court (City
 
of Salamanca Court), shall not be considered as a "recall" but shall, however, be
 
compensated as time worked and at the applicable rate for a minimum of three (3)
 
hours for each appearance. If such appearance is out ofthe City, the officer shall
 
receive a minimum of four (4) hours pay.
 
Section 3.
 
The ChiefofPolice reserves the right to determine when there is a need for a recall or
 
need for overtime within the Department.
 
ARTICLE XI 
HOLIDAYS 
Section 1.
 
All regular Full-Time Employees, as identified below, for the dates on which the
 
following Holidays are legally observed, shall be compensated at their regular rate of
 
pay when not worked.
 
Section 2.
 
When work is performed on any ofthese Holidays, compensation shall be in the form
 
ofan additional eight (8) hours pay:
 
New Year's Day Veteran's Day 
Martin Luther King Day Columbus Day 
Lincoln's Birthday Thanksgiving Day 
Washington's Birthday Christmas Day 
Memorial Day Employee's Birthday 
Independence Day Labor Day 
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The Employee Birthday Holiday is a floating Holiday and may be taken at any 
time during the fiscal year of the contract. 
The Police Officer assigned the duty ofInvestigator shall observe all Holidays as a 
work-free day unless directed otherwise by the Department Head. 
In the event a Regular Full-Time Police Officer is assigned to a Regular Work 
Schedule during which one ofthe following Holidays is observed, the Regular Full­
Time Police Officer may be authorized to take another eight (8) hours off in lieu of 
the additional payor the Regular Full-Time Police Officer may choose to receive an 
additional eight (8) hours pay. Such time offmay not be accumulated and must be 
used within the fiscal year ofthe holiday. 
In the event a Holiday as listed above falls on a non-scheduled workday, the Regular 
Full-Time Police Officer shall receive eight (8) hours payor with the agreement of 
the ChiefofPolice be allowed another eight (8) hours off with pay during the same 
fiscal year. Holidays not used shall be paid by March 31 st of each fiscal year. 
ARTICLE XII
 
SICK LEAVE
 
Sectionl.
 
Sick leave accruals for regular full time employees hired April 1, 2004 or later shall
 
be at the rate ofeight (8) hours a month (ninety six (96) hours annually) to a
 
maximum set forth in Section 4.
 
Sick Leave Credits shall accrue for each Regular Full-Time Employee hired prior to
 
April 1, 2004 shall be at the rate of twelve (12) hours per month.
 
Section 2.
 
Sick Leave with pay shall be granted because ofpersonal illness or injury ofan
 
employee or a member ofhis immediate family as defined in Section 3 below. The
 
employee may utilize hislher sick leave for medical and dental visits.
 
Section 3.
 
The term immediate family is defined as spouse, children, parents, step-parents,
 
grandparents, brothers and sisters.
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Section 4.
 
Maximum accumulation of Sick Leave Credits shall be one thousand four hundred
 
forty (1440) hours for all Regular Full-Time Employees.
 
Section 5.
 
An employee absent on sick leave shall notify his Supervisor of such absence and the
 
reason therefore on the first day of such absence and within at least three (3) hours
 
prior to the beginning ofhis work day.
 
Section 6.
 
A regular Full-Time Employee may be allowed to use a part ofhis sick leave or
 
personal leave in the event of serious illness ofhis spouse or a child living in his
 
household. The City will require all such time used under this Section to be verified.
 
Section 7.
 
An employee known to or records indicated to be abusing his Sick Leave shall be
 
required to bring a Doctor's Certificate verifying such illness.
 
Section 8.
 
Sick Leave incentive - Any Police Department member who does not use a sick day
 
in each quarter of the fiscal year shall be paid a fifty dollars ($50.00) stipend in the
 
pay period following the completion ofthat quarter.
 
ARTICLE XIII
 
PERSONAL LEAVE
 
Section 1.
 
Each regular Full-Time Employee shall be entitled to twenty four (24) hours personal
 
leave days with pay each fiscal year for personal matters which cannot be reasonably
 
accomplished outside the regular work day or work week.
 
Section 2.
 
Personal leave days shall not be charged against accumulated sick leave credit and
 
shall not be cumulative from one year to the next year.
 
Written request for the use of a Personal Day shall be made three (3) days prior to the
 
day of leave, except in the case ofan emergency.
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ARTICLE XIV
 
BEREAVEMENT LEAVE
 
Section 1.
 
Each regular Full-Time Employee shall be granted three (3) days of leave with pay in
 
the event ofdeath in his immediate family and one (1) day with pay in the event of
 
death outside his immediate family; also the above applied to
 
spouse's immediate family.
 
In order to qualify for the above bereavement leave the employee must attend the
 
wake or funeral ofthe deceased members of the family.
 
Section 2.
 
Bereavement leave days specified above are for each fiscal year and are not
 
cumulative from year to year.
 
Section 3.
 
Immediate family is as defined in Article XIII, herein above.
 
ARTICLE XV
 
VACATIONS
 
Section 1.
 
Based on the length ofcontinuous service as ofeach regular Full-Time Employee's
 
anniversary date ofemployment, he shall be entitled to the following periods ofpaid
 
vacations:
 
Length of Service Hours of 
Vacation 
1 through 4 years 80 hours 
5 through 9 years 120 hours 
10 through 14 136 hours 
years 
15 years 160 hours 
16 years 168 hours 
17 years 176 hours 
18 years 184 hours 
19 years 192 hours 
20 years 200 hours 
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Section 2.
 
Vacation credits shall be cumulative only to a maximum of two hundred forty (240)
 
hours.
 
Section 3
 
Vacation time may be taken at any time during a fiscal year by mutual agreement
 
with the Department Chief. The employee shall be allowed to take vacation time at a
 
minimum of eight (8) hours at a time, and shall be required to give at least seven (7)
 
days notice. Conflicts in requests for vacation time shall be resolved in favor ofthe
 
requesting senior employee, except under the following condition; an employee
 
requesting five (5) or more consecutive vacation days shall have the preference over
 
an employee requesting less than five (5) consecutive vacation days. Request for
 
vacation time off shall be approved by the employer to the extent practicable in light
 
ofthe manpower needs of the Department and shall not be unreasonably denied.
 
ARTICLE XVI
 
JURY AND COURT ATTENDANCE
 
Section 1.
 
Upon presentation ofproofofrequired service on a Jury or otherwise in a Court of
 
Law, employees shall be paid their regular rates of compensation.
 
Section 2.
 
However, when such service or appearance is part ofan employee's official duties,
 
the provisions of the last Section ofArticle X, herein above shall prevail.
 
ARTICLE XVII
 
UNIFORM ALLOWANCE
 
Section 1. Full-Time Officers 
Effective April!, 2009 all full-time employees shall receive $600.00 annually for the 
purchase ofuniforms and needed equipment to perform their duties. 
All full-time officers with less than three (3) years of service to Salamanca PD will 
return all equipment and clothing to the Chief ofPolice upon termination or 
resignation from employment. 
All full-time officers with more than three (3) years ofservice will turn in Police 
clothing and all issued equipment upon termination or resignation from employment. 
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Section 3. Part-Time Officers 
Part-Time Police Officers shall be issued their weapon and leather gear. Upon 
receiving part-time appointment to the department, each part-time officer shall 
receive an initial uniform allowance of $300.00. Thereafter, each man shall receive 
an annual allowance of$300.00. In the event a part-time officer becomes a full-time 
officer, he/she shall receive an additional $300.00 once until their anniversary ofdate 
of hire. 
All issued and uniform allowance purchased equipment and uniforms must be 
returned to the City of Salamanca Police Department upon termination, resignation or 
retirement. 
ARTICLExvm
 
GROUP LIFE INSURANCE
 
Section 1.
 
Effective April 1, 1978, the City shall provide all employees with a $2,000.00 Group
 
Term Life Insurance Plan.
 
Section 2.
 
The city shall pay the full cost of such a plan which will be subject to mutual
 
consultation prior to its adoption.
 
ARTICLE XIX
 
HEALTH INSURANCE
 
Section 1. Premium Contributions 
, . - ­
(a) For the purpose of adjusting the premium contributions payable by the City 
and the employees as the health insurance premiums increase in the future, the City 
and the Union agree that the following base lines are hereby established for the City's 
share of the total premium: 
1. City's annual share - for single policy = $ 4,188.00 
2. City's annual share - for family policy = $ 11,544.00 
(b) In order to calculate future premium contributions, any increase in 
premiums over the 2008-09 baseline amount as stated above will be added to the 
contribution payable by the employees in 2008-09 and thereafter until the employee's 
share reaches 25% ofthe total premium. From that point forward, any further 
increases will be paid 75% by the City and 25% by the employee 
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Section 2. Updates 
The City and the Union agree to revisit the health insurance coverage as early 
as feasible each year. The City and Union will review recommendations to make 
amendments to the health insurance plans in order to realize additional savings and/or 
to maintain current premium levels. These recommendations and amendments may 
include raising co-pays in certain categories in order to create a health reimbursement 
account (BRA account) or obtaining more competitive rates by seeking quotations 
from other health insurance providers. Benefit adjustments will be made effective 
each May 1st, beginning in 2009. From time to time the effective date of changes 
may be made so the City can take advantage ofcompetitively priced coverage that 
becomes available from the insurance market place with agreement of the 
Association. 
Section 3. Medicare Eligible Employees 
Employees and retirees 65 years of age or older shall utilize coverage under 
Medicare Part A and B as primary insurance in conjunction with the Plan provided by 
the City to its other employees who are 65 years ofage or older. 
Section 4. Waiver of City's Health Insurance Coverage 
(a) Employees who are eligible to receive health insurance, either partially or 
wholly paid for by the City, shall have the option to waive such health insurance plan 
under certain conditions. In return for waiving such health insurance coverage, the 
employee shall be entitled to receive semi-annual payments from the City in the 
amount of$375.00 (for single coverage) and $750.00 (for family coverage) payable 
on the 1st day ofOctober and the 31st day ofMarch each year. 
(b) In order to be entitled to such payments the employee must satisfy the 
following conditions: 
1. The employee must submit a completed "Health Insurance Waiver" 
form to the City Comptroller, which form must be accompanied with proofthat 
the employee is covered by another health insurance provider at the time of 
submitting the "Health Insurance Waiver" form. 
2. The employee must submit the "Health Insurance Waiver" form. to the 
Comptroller no less than six (6) months prior to the date upon which the City 
makes the semi-annual payments (Le. October 1st and March 31st) For 
example, in order to be entitled to a payment on October 1st ofany year, the 
employee must have submitted the "Health Insurance Waiver" form to the City 
Comptroller on or before April I ofthat year. 
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3. Once a "Health Insurance Waiver" form is submitted to the City 
Comptroller, the employee shall be entitled to receive the semiannual payments 
set forth above for the duration ofthis contract, until the employee notifies the 
City Comptroller that the employee elects to once again be covered by the 
City's health insurance plan. 
4. Re-entry into the health insurance plans provided by the City pursuant 
to this agreement shall be governed by the provisions of the particular health 
insurance plan. 
5. Where an employee has elected to waive participation in the City's 
health insurance plan and that employee's eligibility to be covered by another 
health insurance provider is terminated due to the death ofa spouse, divorce, 
layoff, plant closing or such other reason beyond the employee's control, the 
employee and his or her dependents shall be eligible to be reinstated under the 
City's health insurance plan. 
6. Written notice ofthe employee's election to be reinstated under the 
City's plan must be provided by the employee to the City Comptroller within 
thirty (30) days ofthe event, which qualifies such employee for re-entry into 
the plan. Thereafter, re-entry into the plan shall be accomplished as soon as 
possible pursuant to the provisions ofthe particular health insurance plan. 
7. Re-entry into the health insurance plans provided by the City pursuant 
to this agreement shall not be permitted for a fOmler employee who haS retired. 
Section 5. Double Coverage 
The City shall not be required to provide medical insurance benefits as defined 
in this Article if an employee is covered by another health insurance plan. An 
employee must choose which health insurance plan he or she is to be covered by and 
if the decision is for the City's plan to provide the coverage then the employee must 
cease to be covered by the other plan. 
Ifthe City determines that an employee was receiving double coverage, the employee 
shall repay the City the monthly premium for the period oftime ofdouble coverage 
through payroll deductions. In the event the employee files a grievance with respect 
to such matter, payroll deductions would not start until the grievance is finally 
determined. 
Section 6. Health Insurance Plan 
Changes in the provided plan are subject to the provisions ofSection 1 and 2 of 
Article XIX of this agreement. The City is responsible to provide an equivalent or 
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better plan that is in place as of signing ofthis agreement unless plan changes are 
aweed upon between the parties. 
Section 7. Contribution Levels 
" .... ~ .... 
(a) Full time police officers hired prior to April 1, 1987, shall receive 100% of 
the cost ofthe individual or family health insurance plan as provided in Section_ 6. 
(b) Full time police officers hired on or after April 1, 1987, shall be entitled to 
the individual or family health insurance plan provided in Section 6 with the City 
paying 75% of the premium and the employee paying 25% of the premium subject to 
the provisions of Section 1. 
(c) Part time police officers hired prior to April 1, 1987, shall be eligible to 
receive individual or family health insurance coverage as provided in Section 6 in 
accordance with the following schedule: 
1. If the employee works at least 65% ofthe department requested 
occurrences the City shall pay 1000/0 of the premium. 
2. Ifthe employee works less than 65% of the department requested 
occurrences the City shall pay 50% of the premium and the employee shall pay 
50% of the premium. 
(d) All other part time police officers shall be entitled to the individual or 
family health insurance coverage set forth in Section 6 provided that the employee 
shall pay 100% of the premium. 
(e) The City shall provide and pay 50% of the cost ofthe premium for 
individual or family health insurance coverage as set forth in Section 6 for all full 
time employees who retire from service with the City on or after April 1, 2004, with 
twenty (20) years of service with the City ofSalamanca provided that the employee is 
also receiving a New York State Retirement allowance. The payments set forth above 
shall be for the life ofthe retired employee. 
ARTICLE XX
 
RETIREMENT
 
Section 1.
 
All Police Office Employees covered under the Terms and Conditions ofthis
 
Agreement shall be members ofthe New York State Policemen's and Firemen's
 
Retirement System.
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Section 2.
 
The City shall provide the Retirement Plan referred to as 384-d non-contributory 20
 
Year Career Retirement Plan including the Death Benefit Rider (Section 360-B) and
 
additionally the provisions granted under Section 375 (i) (improved career plan).
 
Section 3.
 
The City shall enact the Plan and shall adopt the enabling resolution promptly so as to
 
make this Plan available as soon as possible.
 
ARTICLE XXI
 
SENIORITY
 
Section 1.
 
Seniority is defined as the length of continuous service with the employer.
 
For layoffpurposes, an employee's seniority shall determine the order to be followed.
 
The employee with the least seniority shall be the first to be laid offuntil the total
 
number"of employees required to decrease forces shall be established. Having
 
exhausted his seniority on his current title, the laid off employee shall exercise his
 
seniority to displace an employee with lesser seniority than he on lower job titles.
 
Recalls shall be made in the inverse order of layoff.
 
Section 2.
 
As used in the above paragraph, continuous service includes only those periods when
 
an employee is on the employer's payroll and those periods when an employee is: (a)
 
on leave of absence: (b) on layoff; (c) absent from, and unable to perform the duties
 
ofhis position by reason ofa disability resulting from occupational injury or disease;
 
d) such other periods ofservice, if any, as the Civil Service Law requires to be treated
 
as part ofthe employee's continuous service. .
 
Section 3.
 
Subject to the applicable provisions ofthe Civil Service Law, if any, an employee
 
loses his seniority only when one or more ofthe following occurs: He resigns (unless
 
he is reinstated within the period permitted by any provision of the Civil Service
 
Law applicable to him); he is discharged; he retires; he refuses a recall from layoff.
 
" . . 
Section 4.
 
Iftwo or more employees are hired or appointed on the same date, their relative
 
seniority shall be in the order of their hiring or appointment, as the case may be, by
 
the appointing or hiring official.
 
. " " 
Section 5.
 
Part time~ substitute and seasonal employees shall have a separate seniority roster
 
which shall be subordinate to the seniority roster ofpermanent employees.
 
Section 6.
 
A Full-Time Police Officer shall be considered as a Permanent Police Officer upon
 
the completion of six (6) months of satisfactory service and has complied with
 
Section 209-q ofthe General Municipal Law. Full-Time Police Officer entering on
 
the pay roll after March 29, 1994 shall be considered as a Permanent Police Officer
 
upon completion oftwelve months (12) probationary period of satisfactory service
 
atld has complied with Section 209-q. . - .
 
(a) When a Police Officer completes his probationary period, as above, he shall be 
entered on the Seniority List. There shall be no seniority among probationary Police 
Officers. 
(b) Nothing contained in this Agreement shall be construed to limit or otherwise 
affect the authority of an appointing authority at any time during the probationary 
term, to remove a probationer for incompetence, misconduct or because ofa poor 
~v~lua.tion 
Section 7.
 
The City agrees to provide 21 days advance notice to the Unit President in the event
 
of layoff or reduction in the Police Unit, and also to provide 21 days advance notice
 
to the employees affected by a layoffor the reduction in personnel.
 
ARTICLE XXII
 
RELIEF PERIOD
 
The City shall continue to provide a ten (10) minute relief period during each halfof 
the employees' work shift, however such relief time shall not be added to the regular 
lunch time period of30 minutes. Reliefperiod time may be used for personal 
purposes. 
ARTICLEXXIll 
DISCIPL~ARYACTION 
Section 1. 
It is agreed between the City and the Union that regular full time employees subject 
to any disciplinary action~ because of alleged incompetence or misconduct with 
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respect to hislher official duties and responsibilities, shall waive their entitlement to 
Section 75 and 76 ofthe Civil Service Law and appeal just cause through the 
grievance procedure, Article XXIV, set forth in the collective bargaining agreement. 
It is understood between the parties an employee during probation shall not have 
access to the €pevance procedure for disciplinary action. 
ARTICLE XXIV
 
ADJUSTMENT OF GRIEVANCES
 
Should any differences arise between the City and CSEA as to any claimed violation, 
misinterpretation, misapplication of the tenns and conditions ofthis Agreement an 
earnest effort shall be made to settle them in accordance with the provisions ofthis 
Agreement in the manner hereinafter set forth. 
Ifan employee shall believe he has a justifiable grievance or complaint, he may 
discuss it with his immediate superior and/or with his CSEA Grievance Man and 
attempt to settle the matter informally. Failing such settlement, a grievance may be 
filed in writing, in which case it shall be handled in accordance with the following 
procedure: 
STEPl	 Between the employees and/or the Unit President or shop steward and 
the ChiefofPolice within thirty (30) work days and the response from 
the Chiefwithin five (5) work days. . . 
STEP 2	 Between the employee and the Unit President of shop steward and the 
Police Commission ofthe City appointed for such purpose. Step 2 shall 
occur no later than ten (10) workdays from the onset of Step 2. 'Any 
grievance advanced to this step shall be answered in writing. 
STEP 3	 Between the Unit President and/or shop steward and the Members ofthe 
City's Personnel Committee, which consist of the Mayor and the 
Common Council, Step 3 shall commence no later than fourteen (14) 
work days from the answer in Step 2 and shall be completed within 
fifteen (15) work days from the onset of Step 3. 
STEP 4	 Ifa satisfactory settlement is not made in Step 3, an appeal may be taken 
by the employer, or CSEA, Inc. the union, by written notice to the other, 
to an impartial Arbitrator who shall be agreed upon by the parties. This 
appeal for arbitration shall be filed within thirty (30) work days from the 
answer in Step 3. The parties shall request a panel ofarbitrators from 
the Federal Mediation and Conciliation Service (FMCS). Each party 
may reject one panel ofarbitrators. Unless mutually agreed upon by the 
parties~ the arbitrator shall be selected by a flip of a"com, loser going 
first and alternately striking names until the final name. The remaining 
arbitrator shall be the mutUally chosen person to hear the dispute. ­
The Arbitrator shall not have the power to add to, subtract from, or modify in any 
manner any of the Terms of this Agreement, or any Agreement supplemental hereto. 
Any Case appealed to the Arbitrator on which he deteiinines he has no power to rule 
shall be referred back to the Parties without Decision or Recommendation. 
'---~~.~-,	 --------_ -------- --_.-_._---- _._--_.- -- "'- .';",.. ' ,.,, 
The Decision ofthe Arbitrator in matters over which he has jurisdiction shall be fmal 
and binding upon the Parties. 
The expense of the Arbitrator will be shared equally by the City and the CSEA. 
~ ,. 
General Provisions: 
A.	 Grievances shall be filed promptly and ifnot appealed within the time limits 
from the time the right to appeal accrues, shall be inclusively deemed to have 
been settled on the basis of the decision in the Step from which no appeal was 
taken. 
B.	 Any Step ofthe Grievance Procedure may be by-passed by mutual agreement 
expressed in writing. 
C.	 The Grievance Committee for the Unit shall be determined by the CSEA and 
shall consist of the Unit President and/or his designee who will be afforded 
such time offwith pay, as may be reasonably required to investigate 
grievances, consult with aggrieved employees, attend meetings specified in the 
Grievance Procedure and to otherwise transact the legitimate business of the 
CSEA in its relationship with the City. 
ARTICLE XXV 
EQUIPMENT 
Section 1. 
No employee covered under this agreement shall be required to operate any 
equipment that is faulty or withoutproper safety features as directed by law. 
Section 2. 
The employer will provide all necessary equipment for the employees to carry out 
their duties': Flashlights, batteries, bulbs, frreanns and ammunition and any other 
equipment needed in the performance ofthe employee's official duties. All 
equipment and records pertaining to normal daily duties ofthe operation shall be 
available to all shift commanders and rankin~ Officers. 
ARTICLE XXVI
 
Bl)LLETIN BQARDS
 
The employer shall place a suitable bulletin board in a convenient place in each work 
location for the exclusive use ofthe Union. The Union and the Employer shall decide 
Q!! ~g~ ~9.IQ<;~tiQ!! Qf ~lJ9h 1?lJlI~t!!! 1;>Q~9.~, - . 
Only documents, notices and information pertaining to Union Business shall be 
placed on the Bulletin Board. 
No material of a political scandalous nature shall be posted. 
ARTICLE XXVII
 
DEATH AND RETIREMENT BENEFIT~
 
Section 1. 
If a Member of the Police Department dies or is disabled while in the line ofduty or 
dies or is disabled as a result of injuries received while in the line ofduty, his . 
beneficiary shall be paid for any unused sick leave, holidays or vacation 
accumulated by the affected employee. Moreover, the CitY shall pay the full cost of 
the Health Plan for a period not to exceed five years. Ifthe spouse remarries in less 
than five years, the benefits end upon remarriage. ~ 
Section 2. 
Any employee covered under the Terms and Conditions ofthis Agreement who 
retrres from the service ofthe City shall be compensated for 50% ofhis unused 
accumulated sick leave in addition to any holidays or vacations leave that the affected 
employee may have accrued. Said paynient shall be made at the 
employee's current rate ofpay when the aforementioned event occurs and shall be 
paid iIi one lump sum amoUnt within ten (10) days after retirement. 
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ARTICLE xxvm
 
SAVINGS CLAUSE
 
Section l.
 
Ifany Article or part thereof ofthis Agreement or any addition thereto should be
 
decided as in violation of any Federal,- State, or Local Law, or if adherence to or
 
enforcement of any Article or part thereof should be restrained by a Court ofLaw,
 
the remainin~ ArtiCles ofthis A~eement or any addition thereto 'shall not be affected.
 
Section 2.
 
Should a determination be made in accordance with Section 1 of this Article, the
 
parties to this Agreement shall reconvene immediately to negotiate a suitable
 
replacement for the provision or provisions ofthis Agreement which are declared
 
illegal. - - ­
ARTI(;LE XXIX 
LEGISLATIVE CLAVSE 
It is hereby agreed by and between the parties that any provisions ofthis Agreement 
requiring legislative action to permit the implementation by amendment ofthe law or 
byproviding the additional :ftn1ds therefore,-shall not become effective until the 
appropriate le~islative body has ~iven approval. 
ARTICLE XXX
 
IDENTIFICATIQN CARDS
 
The employer shall provide each employee with an appropriate identification card 
(ill), Police Badge, and carrying case at no cost to the employee. These provided· 
items will be retUrned to the-ChIef ofPolice upon termination, resignation, or 
retirement ofthe officer. Employees shall be responsible for replacing lost items. 
ARTICLE XXXI 
REPQRTING TQ Dl}TY 
All Police employees will arrive as scheduled for work ready for duty at the 
beginning oftheir assigned shift. This is part ofthe regular duties of an officer. 
ARTICLE xxxn
 
STAFF MEETIN:GS
 
An employee required to attend a staff meeting during their off-duty hours shall be 
compensated as time worked and at the applicable rate ofa minimum of one (1) hour 
pay for each occurrence. - - . 
ARTICLE XXXIII
 
Ql]T QF TITLE ~~IGNMENTS
 
When a Police Officer, not a Sergeant or Lieutenant, is assigned by the Chiefof 
Police or his designee to the rank of Sergeant or Lieutenant for a period of four (4) 
hours or more, the Police Officer shall receive the difference betWeen the base hourly 
pay ofPolice Officer and the next higher base hourly pay of Sergeant or Lieutenant 
for the hours worked in such assi~ent. . - . .. 
ARTICLE XXXIV
 
PHYSICAL AGILITY STIPEND
 
A physical agility test will be held semi-annually in spring and fall each year. The 
test will be offered to all police officers on a voluntary basis and the test will be 
offered twice on the assigned date to accommodate ali officers. Officers will test on 
their own time if he/she is not scheduled to work during either test period. A stipend 
ofone hundred fifty dollars ($150.00) will be paid to the officer for successful ­
completion ofthe test. Successful completion of the test is based on a sliding scale as 
outlmed on Appendix A, City of Salamanca Police Physical A~lity Test Battery. 
ARTICLE XXXV
 
EDVCATIQNAL INCENTIVE
 
Upon ratification ofthis agreement, each Police Department member after one (1) 
year or more of service will be paid an annual stipend oftwo hundred fifty dollars 
($250.00) for an Associates Degree, five hundred dollars ($500.00) for a Bachelor's 
Degree or seven hundred fifty dollars ($750.00) for a Master's Degree. Any degree 
in place upon signing ofthis will be allowed to qualify. Any degree earned by ­
employee hired after signing ofthis agreement must be task appropriate to Police 
·Ql:lt!~~~ 
ARTICLE XXXVI
 
PAYPERIQD
 
The Department shall be on weekly payroll schedule. 
In the event an Officer is scheduled for vacation, he shall be entitled to receive his 
pay for the vacation period in advance upon proper notification to the Chief ofPolice 
ofhis desi~ee in wntten form. - - ­
ARTICLE XXXVII 
~AFETY <;OMMITTEE 
The City of Salamanca and the employees shall form a Safety Committee composed 
of three (3) members, one appointed by the City, one appointed from the Union, and 
third shall be the Police Chief. The Committee shall make recommendations 
pertaining to safety policies and equipment use. Any report or recommendations 
shall be made to the-Police conunlssloners. In the event a Police Officer deems that 
Police Department equipment is in need ofrepair, he shall notify the Police Chief 
who shallarrans;e foi-all appropriate inspection and repairs. ­
ARTICLE XXXVIll
 
RESIDENCY OF POLICE
 
The City of Salamanca agrees to allow police officers to live outside its city limits. 
The polIce officer's domIcile residence 'must be within New York State. 
ARTICLE XXXIX 
IN~PECTION 
The SPD Inspection Dinner will be held annually and be part of the regular Police 
Bud~et. 
ARTICLE XXXX
 
SVB~TANCE ABV~E POLICY
 
I. PURPOSE: 
The purpose of this agreement is to establish a written procedure for conducting 
illegal controlled substance and alcohol testing for employees ofthe City of ­
Salamanca Police Department (''Police Department"). The Police Department 
maintains a stron~ coinmitment to provide-a safe, efficient work envIronment for its 
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employees and the public they serve. The provision below provide for random 
testing, as well as reasonable suspicion testing. 
II. POLICY STATEMENT:
 
The use of illegal controlled substances or abuse of alcohol by an officer, adversely
 
affects the accomplishments ofthe Police Department mission, impairs the efficiency
 
of the workforce, endangers the lives and security ofemployees and undermines the
 
public trust and is therefore prohibited. In order to identify possible illegal controlled
 
substances and alcohol abuse, established procedures to test for the use of illegal
 
controlled substances and alcohol shall be utilized. The Police Department, as part of
 
its concern for its employees, recognizes that the use of illegal controlled substance
 
and alcohol causes problems, which may have far reaching negative effect on the
 
health, well being and productivity of the workforce. The Police Department fully
 
supports the employee assistance program ("EAP") and encourages employees who
 
are using illegal controlled substances and/or abuse alcohol to seek the confidential
 
service ofsuch programs. A voluntary request for assistance must be made prior to
 
the commission ofany act subject to disciplinary action. Officer's whose substance
 
abuse or alcohol problem is discovered after a violation of this agreement in
 
conjunction with Police Department standards or work rules, will be addressed as
 
provided in this agreement.-Information concerning the.use of illegal controlled
 
substances and abuse of alcohol revealed to community EAP representatives by an
 
employee cannot be used a~ainst the employee for any purpose. .
 
III. PROHIBITED BEHAVIOR:
 
The parties agree that no officer shall report to work unfit for duty at the beginning
 
of a shift, or upon returning from any break, lunch or rest period as a result of ..
 
consumin~ alcohol or ille~al dru~s.
 
IV. CIRCUMSTANCES FOR TESTING:
 
Any new hire (full time or part-time) may be tested prior to appointment by the
 
Poiice Department. Additionally drug and alcohol tests may be required and given
 
upon reasonable suspicion or randomly as per ~eed upon protocol.
 
Reasonable Suspicion Testing - The request to undergo testing must be based on 
specific, contemporaneous, articulable, reliable observations concerning appearance, 
behavior, speecIi, and body order ofthe employee or specific evidence of recent or 
on the job use ofalcohol or illegal controlled substances. The ChiefofPolice will be 
responSible to make a decision to request testing for illegal controlled substances or 
m'!o.hQl ~QlJ~~. 
Random Testing - The selection of employees for random alcohol and drug testing 
shall be made by a scientifically valid random number selection method. The 
selection process shall assure that each employee shall have an equal chance of being 
tested each time selections are made. Testing shall be unannounced as well as 
random. Once an officer has been notified that helshe has been selected for random 
testing, the officer shall report immediately to the collection site. Officers shall be 
individually and discreetly notified to report to the collection site, and they shall be 
assured that they have been selected for a routine test. Schedules shall be adjusted so 
that additional personnel may be available to substitute for officers being tested. If an 
officer is asked to report for testing during non-scheduled work time helshe will 
receive a minimum of two (2) hours overtime pay. 
v. BEHAVIOR THAT CONSTITUTES A REFUSAL TO SUBMIT TO A TEST : 
The following actions or behaviors shall constitute a refusal to submit to a required 
test: 
· Refusal to take a test. 
· Inability to provide sufficient quantities ofbreath or urine to be tested without valid 
medical explanation. 
· Tampering with, or attempting to adulterate, the specimen or collection procedure. 
· Failure to report to the collection site in the allotted time. 
VI. TESTING PROCEDURES: 
Drug testing is conducted by analyzing the officer's urine specimen, which is sealed 
and labeled by an authorized agent ofthe testing organization. A chain of custody 
document is completed and the specimen is shipped to a certified laboratory. The 
initial screening test is performed. Subsequently, if the test is positive for one or more 
illegal controlled substances a confirmation test will be performed for each identified 
controlled substance. Should the analysis ofthe primary specimen confirm the 
presence of illegal controlled substances the employee has seventy-two (72) hours to 
request that the split specimen be sent to another DHRS certified lab for independent 
analysis. 
Drug tests are reviewed and interpreted by a Medical Review Officer (MRO) 
appointed by the Police Department. When the lab reports a positive result to the 
MRO, the MRO will contact the officer and conduct a confidential interview to 
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determine if there is an alternate medical explanation for the presence ofany 
controlled substance in the specimen. Upon the officer providing documentation of a 
medical explanation to the MRO and he/she determines that there is a legitimate 
medical use of the prohibited drug, then the test result is reported as negative. 
Urine specimens are analyzed for the following controlled substances: Marijuana 
(THC metabolite), cocaine, amphetamines, opiates (including heroin), and 
phencyclidine (PCP). 
Alcohol testing is conducted using evidential breath testing (EBT) devices approved 
by the National Highway Traffic Safety Administration. The test must be performed 
by a NYS DCJS certified breath alcohol technician. Two positive breath tests are 
required to determine ifa person has a prohibited blood alcohol concentration (BAC) 
ofgreater than .05 %. A BAC ofgreater than .05 % shall be considered "prohibited 
alcohol use". 
VII. POSITIVE TESTIRETURN TO DUTY: 
Alcohol abuse - an officer who engages in prohibited alcohol use and is subsequently 
deemed to be unfit for duty may be immediately removed from duty and the incident 
shall be recorded. No officer who has engaged in any prohibited alcohol use shall be 
allowed to perform his/her duties until the officer has been evaluated by a substance 
abuse professional. Before an officer returns to duty, the employee must undergo a 
return to work alcohol test with the result indicating a BAC of less than .02 %. 
Illegal controlled substance use - An employee who has a verified positive illegal 
controlled substance test result must be immediately removed form duty. The 
employee who has a verified positive illegal controlled substance test result shall not 
be allowed back on duty until the employee has been evaluated by a substance abuse 
professional, subject to health insurance stipulations. Before an employee returns to 
duty, the employee must undergo a return to duty test with a verified negative result 
for the illegal controlled substance. 
VIn. PROlllBlTED ACTIVITIES: 
No employee on duty will use, sell, purchase, distribute, dispense, manufacture or 
possess any quality of alcohol or illegal controlled substance. Violation may result in 
immediate discharge. In such circumstance the sole recourse shall be to the grievance 
and arbitration procedure ofthe labor contract. 
IX. COSTS OF TESTINGIREHABILITAION PROGRAM: 
The employer will pay for all random and all ordered controlled substance/alcohol 
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testing. The employee's health insurance coverage will be used for rehabilitation 
program(s). 
x. REFUSAL TO SUBMIT: 
AN EMPLOYEE'S REFUSAL TO SUBNlIT TO ORDERED TESTING OR 
HERJHIS REFUSAL TO COOPERATE IN ANY ASPECTS FOR THE TESTING 
PROCEDURES SHALL BE CONSIDERED INSUBORDINATION AND WILL 
RESULT IN DISCHARGE. IN SUCH CIRCUMSTANCES ALL CIVIL SERVICE 
RIGHTS ARE WAIVED AND THE SOLE RECOURSE SHALL BE THE 
GRIEVANCE PROCEDURE OF THE LABOR CONTRACT. 
ARTICLE XXXXI
 
AGREEMENT
 
The parties agree that this Agreement contains the total Agreement between the 
parties and that all negotiable items have been discussed during negotiations leading 
to this Agreement and agree that negotiations will not be reopened on any item 
whether contained in this Agreement or not, during the life ofthis Agreement. 
TERM 
THIS AGREEMENT shall be effective as of the 1st day ofApril 2008, and shall 
remain in effect until the 31 st day ofMarch 2011, excepting that on or before one 
hundred and twenty (120) days prior to March 31,2011 either Party shall notify the 
other, in writing, that it desires to modify this Agreement with respect to any Term 
and Condition, including salary and wage rates. In such event, negotiations shall 
begin not later than ninety (90) days prior to March 31, 2011. At any time, however, 
during the term ofthis Agreement, the provisions of this Agreement may be changed 
or modified by subsequent mutual written Agreement ofthe Parties hereto. This 
Agreement shall continue in force until the above-mentioned negotiations are 
concluded. 
City of Salamanca CSEA, Salamanca Police Unit 
~/~.:.....-_-

PreSident Jamie Deck 
~~ ~?M 
DATE I I 
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----
APPENIXA
 
Name: 
Age: _ DOB: Test Date:
-----­
SIT-UP Muscular endurance (core body), the score indicated below is the number of 
bent leg_sit-ups performed in one minute. 
PUSH-UP Muscular endurance (upper body), the score below is the maximum number 
of full body repetitions that the candidate must complete within one minute. 
1.5 MILE RUN Cardiovascular capacity, the score indicated below is calculated in 
minutes/seconds. 
AGE/SEX 
MALE Sit·up Push-up 1.5 Mile Run 
20-29 38( ) 29( ) 12:29( ) 
30-39 35( ) 24( ) 12:53( ) 
40-49 29( } 18( } 13:50( } 
50-59 24( ) 13( ) 15:40( ) 
60+ 19( ) W( ) 17:19( ) 
FEMALE Sit-up Push-up 1.5 Mile Run 
20·29 32( } 15( } 15:06( ) 
30·39 25( ) 1I( ) 15:56( ) 
40A9 20( ) 9( ) 17:11( ) 
50-59 14( ) 9( ) 18:1O( ) 
60+ 6( ) 9( ) 20:55( ) 
GENERAL:	 Individual test scores that exceed the required figures may be used as a 
percentage (up to 20%) towards fulfilling the score ofas different test 
provided the candidate passes two out ofthree events. 
Ex.; ifthe sit-up test exceeds its goal by 20% and the push-up test 
accomplished only 80% of its goal; the extra 20% from the sit-ups could be 
applied to accomplish a passing score in the push-up test 
PASS I FAll., 
(circle one) 
Candidates Signature Date	 Evaluators Signature Date 
Witness Signature Date 
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